AATF 2000 MEMBERSHIP QUESTIONNAIRE RESULTS

The results of the 2000 AATF question-
naire on membership trends offer some in-
teresting and somewhat reassuring num-
bers. The questionnaire appeared on the
back of the dues renewal invoice for 2000.
There were 5124 AATF members who re-
sponded to the questionnaire which was
mailed to 9302 people for an excellent re-
turn rate of 55%. While the statistics given
here do not have the scientific rigor expected
of a formal study, they do give a snapshot of
the state of French enrollments and sug-
gest possible avenues for further research.

Respondent profile

Members from all 50 states as well as a
number of foreign countries responded in
roughly representative proportions relative
to the population of each state. The major-
ity of those who filled out the questionnaire
teach at the high school level, followed by
college and university faculty (see Figure
1; a number of respondents indicated that
they teach at both levels which explains why
these figures are lower than those shown
in some of the more specific questions in
Figures 5 and 6 below). 69% of respon-
dents teach in public schools and 31% in
private schools, underlining the strong pres-
ence of French in private schools. The size
of the institutions was fairly evenly distrib-
uted from small (less than 500 students) to
very large universities (more than 30,000
students).
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School Setting

As might be expected, a variety of other
foreign languages were taught in most
schools. Figure 2 shows the breakdown.
The responses suggest that where French
is taught, multiple languages are often
taught. In addition to those listed specifi-
cally in the figure, other languages men-
tioned included American Sign Language
and less commonly taught languages
which often serve a local population such
as Korean, Arabic, Armenian, Portuguese,
native-American languages, etc. Some of
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Figure 2: Languages Taught
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the respondents indicated that only French
was taught at their school. It would be in-
teresting to have comparable figures for
Spanish-only schools.

AATF members told us they taught an
average of 89 students at any given time
and 5.05 classes. According to the figures
they gave, their schools had an average of
2.93 French teachers, 1.8 German teach-
ers, 1.8 Latin teachers, and 5.07 Spanish
teachers. Teachers of other languages av-
eraged less than one per school.

The questionnaire also asked for infor-
mation regarding foreign language require-
ments. The number of respondents indi-
cating a requirement was divided by the
number of responses at that level to obtain
the percentages plotted in Figure 3. These
percentages show that the study of a for-
eign language is still optional for most stu-
dents whatever the level, and it means that
French teachers must continue their efforts
to convince students, parents, and admin-
istrators of the value of learning French.

Enrollment Trends

The questionnaire asked members to
estimate enrollment trends for the current
year (1999-2000) compared to the previous
year, compared to five years earlier, and
compared to what they thought enroliment
would be for the next year (2000-2001). Fig-
ure 4 plots these numbers. While any de-
crease is of concern, the number of “Much
higher” and “Somewhat higher” responses

Figure 3: Foreign Language Requirements
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Figure 4: 1999-2000 Enroliment Trends
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is nonetheless encouraging. In the future,
it might be beneficial to link these increased
enrollment figures to specific recruitment
and retention efforts.

The second half of the questionnaire at-
tempted to ascertain what course offerings
were available as well as what sort of extra-
curricular activities students could partici-
pate in. These sections were separated
for K-12 teachers and university faculty. Fig-
ure 5 shows the results for the K-12 level.
Although the number of schools which of-
fer advanced courses tapers off as one
would expect, the number does not drop
significantly until Level V and Advanced
Placement (AP). Even the numbers for
those levels remain quite large.

Again not surprisingly, the most popular
of the extracurricular activities is foreign
travel. However, with 3550 respondents,
many of whom checked multiple activities,
it is somewhat disheartening to see less
than half mention French Clubs, the Société
honoraire de frangais, or the National French
Contest as activities available at their
school. All of these have been shown to
help motivate students to undertake and
continue the study of French.

At the post-secondary level, there were
1409 respondents. Nearly all indicated that
beginning and intermediate French
courses were offered (see Figure 6). Over
80% said that their institutions had a major
and minor in French. More than half men-
tioned the presence of courses on
Francophone literature and culture, French
Clubs or honorary societies, and study
abroad programs, all important factors in
recruiting and retaining students. The large
number of respondents who also indicated
business French courses and internship
opportunities reflects an effort to make for-
eign language study relevant to students’
needs and professional goals.

Conclusion

While many of the numbers and percent-
ages mentioned above are encouraging,
they also reveal several areas where French
teachers need to remain vigilant: (1) to en-
sure that multiple languages are offered in
schools and that students have adequate
information and exposure to decide which
language to choose; (2) to lobby for lan-
guage requirements for all students at all
levels while being careful to maintain the

Figure 5: K-12 Course Offerings and Activities
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presence of multiple languages; and (3) to
work to establish additional chapters of the
Société honoraire de frangais, to achieve
greater participation in the National French
Contest, and to sponsor more student ex-
changes as a means to recruit and retain
students. The close correlation between re-
sponses from AATF members at the K-12
and the post-secondary levels clearly dem-
onstrates that we are working toward the
same goal—promoting the study of
French—using the same tools—wider
course offerings, travel and exchanges, and
clubs and honor societies. We need to con-
tinue to work together and to cooperate with
our colleagues who teach other languages
to ensure the future of French.

ACTFL JOB SEARCH

The American Council on the Teaching
of Foreign Languages invites applications
and nominations for its Executive Director.
ACTFL is dedicated to promoting and en-
hancing the study of languages and cul-
tures at all levels.

The responsibilities are to promote the
interest of ACTFL at the national level; in-
terpret the mission to the membership, pub-
lic, and potential funders; provide leader-
ship in the development of ACTFL profes-
sional services programs; manage a pro-
fessional/administrative staff of 15; create
and manage a budget of approximately $3
million, both hard and soft monies; negoti-
ate contracts for facilities, conferences, and
technical support; report to an elected Ex-
ecutive Council.

Qualifications needed include a
Master's degree (required)/doctorate (pre-
ferred) in a field related to languages, inter-
national studies, or education; eight years
combined experience in foreign language
teaching, research, or administration and
association, nonprofit, education, govern-
mental, or business management; demon-
strated ability to work with constituents,
council, staff, professional organizations,
and government entities; a successful
record of pursuing and managing grant and
development activities; the ability to create
and implement projects or policies impor-
tant to the profession; demonstrated com-
mitment to the role of languages and cul-
tures in a diverse U.S. education system.

Applications should be submitted to
Search Committee, ACTFL, 6 Executive
Plaza, Yonkers, NY 10701-6801. Applicants
should include a detailed letter describing
their experience as it relates to the posi-
tion, a current CV, and contact information
for 3 professional references. Applications
will be acknowledged and held in the strict-
est confidence. Review will begin Decem-
ber 1, 2001 and continue until the position
is filled. ACTFL is an equal opportunity
employer. For further information about the
organization, consult [http://www.actfl.org].
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